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Association of University Engineers

Refreshing and Renewing our Aims
1. We will promote, foster and develop the knowledge and skills of Estates professionals in the Higher Education sector.
· Sharing best practice



 
 

· Developing a document bank




  
 

· Developing a set of guidance documents covering a range of subjects  
· Exploring whether there is a mandate for broader professional membership from the HE sector

· Reviewing membership types and entry levels to provide inclusive and representative participation from the widest community within the Higher Education sector 
2. To assist, in conjunction with other Higher Education Associations, the advancement of Estates and Buildings professionalism within Higher Education.
· Exploring joint initiatives with other sector associations 
 


3. To enhance the Maintenance, Protection and Promotion of quality educational Estates and Buildings to improve the educational environment for both students and staff of Higher Education Institutions.
· Championing good, capital, maintenance and sustainable estate development and process
4. To provide a means by which the view, contributions and professional knowledge and skills of Higher Education Estates Professionals can be communicated to Higher Education Associations and other and Professional Institutions. 

5. Provide the means of an interchange of information between Higher Education Estates Professionals on technical and managerial aspects of the maintenance and development of Higher Education Estates and Buildings. 

· Investigating a newsletter or annual report for members
  


· Encouraging, improving and increasing regional participation in information exchange and sharing

· Continuing to develop the website to make it a hub for members

· Reviewing the regional structure to make it easier for members to attend

· Reviewing the use of social media for the Association

· Continuing to support and develop the mailbase

· Continuing to provide an annual conference

· Improving participation and inclusion of all members in the decision making and direction of the Association

· Consulting with members every 3 years with a member survey

· Considering opportunities for international collaboration and networking

6. Through the above activities, to provide an avenue through which Engineers and other Estates staff can receive accredited Continuing Professional Development (CPD) which is a requirement of their respective professional bodies.
· Building on the success of our training




 

· Establishing and create a training plan for all levels reviewed annually

· Continuing to organise training nationally and deliver regionally

· Creating developmental training for Estates staff

